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London Fire Brigade City of London Safer City Partnership Update as of 15th 

February 2021 

Incidents of Note. 

The London Fire Brigade at Dowgate responded to 272 incidents during the period of this paper 

covers The following extract from incidents of note attended by Dowgate’s crews on their own 

station’s ground  

• FOUR PUMP FIRE 
Thames Tideway Tunnel Construction Site Blackfriars Bridge 

Extract: 

ONE INDUSTRIAL COMPRESSOR IN ISO CONTAINER 10M BELOW GROUND LEVEL 100% 

DAMAGED BY FIRE. A QUANTITY OF CONCRETE ADDITIVE AJACENT TO CONTAINER LEAKING 

BEING DEALT WITH BY ON SITE STAFF. TWO JETS   ONE HOSE REEL. BREATHING APPARATUS 

AND THERMAL IMAGING CAMERA. 

 

Attendance Times. 
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This note is to provide the most up to date lines on key LFB corporate issues.   

  

Grenfell Tower Inquiry Phase 1 recommendations and HMICFRS  

• In August the Home Secretary commissioned HMICFRS to review the governance and 
progress of LFB’s action plan to implement the Phase 1 recommendations.  The report was 
published on 12 February. 

• We have made significant and effective changes over the year in response to the Grenfell 
Tower recommendations. We have introduced new and improved operational equipment, 
improved our training and made changes to our operational response.  

• We know there is more we can do and must do to keep Londoners safe and we will continue 
to work hard to not only complete all of the recommendations, but to continue our learning 
so that we can adapt and reduce the number and impact of fires. 

• Progress so far includes: 

o The provision of fire escape hoods. 

o Updating the policy for the management of operational risk information to include 

7(2)d information - familiarisation visits. 

o Training associated with the above policy. 

o Urgent work required to update Command systems ensuring that the Command 

Support System is fully functioning and providing training for staff. 

• By the end of March 2021, a further 17 inquiry recommendations applicable to the Brigade 
are due to be completed (15 directed at LFB + one directed to building owners + one 
directed to LAS/MPS, both of which have knock-on impacts on LFB). 

• The Commissioner has met with a number of Grenfell Tower families, building on those 
relationships already established with local fire crews based in the area. 

 

Covid-19  

• Covid-19 has had a significant impact on public services including London Fire Brigade, but 
we responded quickly and effectively to the challenges it presented.  

• Our response to Covid-19 has been recognised in a by Her Majesty’s Inspectorate of 
Constabulary and Fire & Rescue Services (HMICFRS).   

• They were impressed with our preparedness and found that we were quick to review our 
plans, recognising our readiness to work with others, while continuing to ‘satisfy core 
statutory functions’. It found that the Brigade could respond to emergencies and take on a 
greater role in the community by supporting other blue light services and partner 
agencies. 

• London’s firefighters have been delivering food and medicine to vulnerable residents, 
distributed over 20 million items of Personal Protection Equipment and helped make over 
40,000 face shields for hospital staff. 

• Since April 2020 nearly 500 firefighters have volunteered to drive ambulances to support 
the London Ambulance Service – firefighters have now responded to 100,000 incidents 
whilst driving ambulances.  

• Nearly 100 members of staff also volunteered to recover the bodies of Londoners who 
sadly died from Covid-19 in their homes.  

 

https://www.justiceinspectorates.gov.uk/hmicfrs/publications/london-fire-brigades-progress-on-recommendations-grenfell-tower-phase-1/
https://www.justiceinspectorates.gov.uk/hmicfrs/publications/covid-19-inspection-london-fire-brigade/
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Budget  

• The Mayor published budget guidance in June which set out proposed reductions to the GLA 
Group of £493 million in response to the coronavirus crisis. For LFB this amounted to a £10 
million reduction in funding in 2020/21 and £15 million reduction in 2021/22.  This is in 
addition to the existing budget gap of £44 million over the next four years.  

• Since then the Mayor announced that he would use GLA reserves to reduce LFB’s savings 
target from £10 million to £5 million in 2020/21. 

• Our priorities during this process are to continue to deliver the Transformation Delivery 
Plan including to: continue our work after the Grenfell Tower fire to improve leadership, 
training  and equipment; make changes to help improve fire safety in all buildings, including 
high rise, and preparing for major incidents, such as acts of terrorism. 

• LFB responded to the budget guidance in November and the Mayor's Draft 

Consolidated Budget for 2021-22 was published on 19 January.  The Mayor will be quizzed 

on the budget by Assembly Members at a Plenary on 25 February and the final budget 

agreed in March. 

Transformation plan  

• The Transformation Delivery Plan (TDP) sets out LFB’s priorities in response to the Grenfell 
Tower Phase One Inquiry Report, the HMICFRS assessment of LFB, and other areas for 
transformation so that the organisation is trusted to protect and serve London.  

• The Transformation Plan is the beginning of this process, but work is progressing. The plan 
has been refreshed in light of delays caused by Covid-19 but LFB remains fully committed to 
delivering all actions in the plan and meeting all recommendation made by the Grenfell 
Tower Inquiry and the HMICFRS report. 

• Our staff will be trained and equipped to respond to high-rise incidents to an enhanced 
level through incident command and high-rise training.. 

Government announcements on building safety  

• LFB supports the Fire Safety Bill which is currently progressing through Parliament and is 
expected to receive Royal Assent (when it becomes law) in February. The Bill will amend the 
2005 Fire Safety Order and provide clarity on application of the law and who is responsible 
for external walls and individual front doors which open onto escape routes used in common 
by several flats.  It will assist fire and rescue services in taking action against those 
responsible to ensure that people are safe in their homes. It is expected to come into effect 
in spring 2021. 

• LFB wrote to all major housing providers in London in the summer to remind them of both 
their existing responsibilities under the fire safety order and the need to have plans in place 
for the new legislation and how that will change what LFB can enforce. 

• LFB provides a highly proactive and wide-ranging protection function:  
o 1000 calls to the fire safety phone line each month 
o 200 Enforcement Notices and Notices of Deficiency each month 
o 25 per cent of audits lead to enforcement action.  

• The Draft Building Safety Bill was published in July for scrutiny by a parliamentary 
Committee, which LFB submitted evidence to. The Bill will implement the recommendations 
of Dame Judith Hackitt’s review and bring the new regulator of building safety into being.   

• The Building Safety Bill (not in draft) is expected to be published and enter Parliament soon. 

Former LFB Headquaters 8 Albert Embankment  

file:///C:/Users/bulbrookd/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.Outlook/523AU1RO/•%09https:/www.london-fire.gov.uk/about-us/Transformation-Delivery-Plan/
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• Includes a permanent home for the LFB Museum which will welcome tens of thousands of 
visitors a year and will be unique, with views into a working fire station. The Museum has 
secured £200k funding from the National Lottery Heritage Fund to help develop the plans 
for the fit out and how it will run and apply to access a further £1.7m from the fund.  

Recruitment  

• One of the measures put in place to meet the funding reduction and subsequent budget gap 
in 2021/22 is an operational and FRS recruitment freeze. This, alongside additional savings 
identified by Heads of Service, and the use of reserves, has enabled us to balance our 
budget until March 2022. Establishment is something we monitor continuously and the 
recruitment freeze is something that can be reversed quickly if we need to.  


